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The Missouri JobCrawler is a powerful online employment search tool providing the job seeker immediate
access to detailed information on thousands of jobs from a variety of online job banks, corporate web sites,
regional hospitals, local newspapers, and government sites. The “spider” and job matching technology is
currently used successfully by several state agencies and local workforce investment boards across the country.

Features to help job seekers and students within the system include:

« Assess your job skills, set goals, and research training providers

* Review available jobs and apply online

 Track your job search efforts sent to a personal profile folder online
* Research regional labor market information, such as salaries

Results of the job posting data in this brief are gathered, analyzed, and
presented by MERIC (Missouri Economic Research and Information

Center). For previous briefs, more information about Missouri’s economy, and
additional workforce data, visit the MERIC website at:
WWWw.missourieconomy.ord.

Log in to the JobCrawler website at www.greathirescrawler.org for more information about the data presented in
this brief.

To search available jobs or to post a job on the State of Missouri job posting website, sign up for an account at
the Great Hires website at www.greathires.org.
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Occupation Openings Percent
Management 4,454 223
Sales and Related 2,995 15.0
Office and Administrative Support 2,641 13.2 . . .
Healthcare Practitioners and Technical 2,249 11.2 IndUStrleS Wlth MOSt OpeﬂlngS
Computer and Mathematical 1,656 8.3 1023
Business and Financial Operations 1,584 7.9
Architecture and Engineering 1,189 5.9
Installation, Maintenance, and Repair 403 20
Production 360 1.8
Transportation and Material Moving 328 1.6
Protective Service 325 1.6
Food Preparation and Serving Related 300 1.5
Arts, Design, Entertainment, Sports, and Media 268 1.3
Healthcare Support 255 1.3
Personal Care and Service 235 1.2
Life, Physical, and Social Science 212 1.1
Education, Training, and Library 142 0.7
Community and Social Services 122 0.6 ]
Building and Grounds Cleaning and Maintenance 116 0.6 Y S '
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Required Education Openings Percent

Bachelor’s Degree 1,505 52.1

High School Diploma 899 31.1

Associates Degree 295 10.2

Masters Degree 102 35

Vocational School Certificate 59 2.0 Openings by Required Experience
47,

Doctorate Degree 26 0.9 47 41149106/, 1%

General Equivalency Degree . 0.0 1% °

(GED) ' 161,

5%

1,979,

801,
56%

23%

O Six months or more experience B One or more year experience
B Two or more years experience B Three or more years experience
O Four or more years experience B Five or more years experience
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Job Type Openings Percent
Full Time (Over 30 Hours) 1,966 9.8
Part Time (Less than 30 Hours) 277 1.4
Temporary 229 1.1
Not Available 17,528 87.6
Openings by Salary Range
82,11%
40, 5%
46, 6%
30, 4% 573, 74%
B Between $0 and $19,999 B Between $20,000 and $29,999
O Between $30,000 and $39,999 H Between $40,000 and $49,999
B Over $50,000

Real Time Labor Market Report - November 2007



Eimplllolyzelrs

Employer Openings
Deloitte 680
University of Missouri 406
Stivers Staffing Services, Inc. 354
IBM 218
U.S. Bank 207
Saint Louis University Hospital 201
Bank Of America 195
HCA Midwest 195
Tenet Healthcare 190
Washington University in St. Louis 174
The New AT&T 148
Cerner Corporation 144
Robert Half Finance & Accounting 140
H&R Block 126
St. John’s Mercy Health Care 124
Tyco Healthcare 105
DST Systems 104
Heartland Health 96
Assurant 92
ISSG, Inc. - Information Systems Services Group 91
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